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YOUR MONEY

The problem

HEALTH worker Jeany N has
been left with a peasion
ﬁwh&m,ﬁ;w

af her setilement, Jenny, 45, will
receive a 10 per cent share — worth
abot £25.000 — of her former
hushand's Gnal-salary scheme,

Hut her attempits Lo maximias
itz value by transferring the funds
imio her owm exi
have failed. “I've been turned down
Bar." she says, “T've no dependants,
I'm rurrently 21,000 &
year but Intend Lo wark for momelf
al some polnt

“Because of that 1 have bean
considering opening a persapal
pension for & while now. Should
| put the £25,000 into thai?

“T'om mbssn ke b ko wihy
my other schemes refused
this extra money. Cao [ appeal and,
if not, what is the best course of
action” Can you suggest an
allernative peosion scheme thai
will spfeguard my money?®

DIVORCE pens m‘fawuu are never
straightforwand althowgh Jenny
has avoiaded any wrangles relating
to the amount gk will rece'we. she
shall Fees a kot c\-fpa.pﬂv;-urki.n-gﬂ
the matter settled

This will take: at least three months
amad she willl hanee by raaloe sure the
process does ool sLall

Jenny was unable to transfer bher
£25 0041 framm the divares seftlement
(known s A sharng orders into A
final-salary seheme that sbe is In with
& previous emplaver. “This is because
when you kave lefl servioe, vou
cannot sid to any plan you
had with thal emplover, That's the
nale,” explains penskons expert
Nicola Downs

Jenny bas pow joined the persion
schems of ber current employer, Lhe
NHE, and tried o switch the funds
into that, but this was also refused

“Tt is always up to o acheme’s
trustees to decide what they will or
won'L allow,” says Downs, “The
tranzfer would have added years (o
the plan, which are linked to the final

salary. Jenny's ange will also
increase. Given those factors, the
trustees mast likely considered this
ceeabed too large a Lability ™

Jenny's S5.000 (= pension money,
50 she cannod comvert it into a cash
sum. Her only option, therefore, is to
inwest it in another n — which
leaves her with the aption of either

-

| Scherme,

P

& persanal oF stakehalder plas.
“The amaunt isn large and would
not justify the higher charges of
& peraamal persion, se it has to be a
xtakeholder contract,” Daowns
Bidvizes.

mﬂhrhﬂhqﬂlﬂd Lhe penson,
Jenmy will have to apply lor discharge
e fram the Lousiess of her
Tormicr bushand's scheme,
then ensure the ransfer of
the cormect swm = carried
out and ged confimmation
that the funds have been
transferred (o her pew

“It's oot as smmple as
it sounds," warns Downs
*Tranafers gel delayed,
mistakes are made over the
figurea — Jensy wall have to remaln
vigilant ot every stoge of the process,
It:s:ltwghj-ub!'u-r a pald adviser But
it's far harder for peopbe in this
situation, usually wemen, who —
becaige they are dealing with amaller
gume — have to do the legwork

themsehves, Added to that, they are

aften mod in the best fearse of mind

elther comming fresh foom a diverce
Looming large is the question of

| which stakeholder plan Jenny ghauld

gn]'nr The relatively modest amaunt

| invohyed means this is also something

savers would normally have to da for

emsehyes,
For & woman of slmilar
afe in Jenny's situation,
Downs recommends shae
conshiers Aegon's
stakeholder and in
particular the Lifestvie
plan, the version which
tnkrs a cangtious
investmenl approach.
Jenny's decision to invest
| for ber old age s sensable but
ghe ks hismobed ﬁn'l.rl.ml hw'whdg«:
and nat much ensh 1o comemit —
factors that will affect the contract
which best suits her needs. “She
wants something that will hald up in
the long term, as well as a plan that is
low on risk and managed on her

ture P=CTRLBRARTL

Why do '
pension
funds |

snub her B
£25,000?

Maisha Frost finds a solution to
the problem of a divorce payout

"she work for berself

v

i
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behnlf 25 she will not want o &0 that
hersell,” explainsg Downsg

She picked out the plan from
Aegon because of the number of
funds it effers, 80, which is high for
a stakeholder, allowing, for plenty of

I8 alse permits 20 switches a vear
frew of charge. so Jenny has the
[reehm Lo coove ol af boss- making
funds and take advantage of the
better performers, if necessary

This Lifestyle plan, which offers
& mix of cash fixed inleresy equity
and bond imeestmaents, also has other
benedits. While she 13 atill eogpdoyed
and comfribiiting slsewhens,
Jenny will probably choose to leave
the stakehalder 1o prow, Buf should
it widl
allow her te add to 1. She can put
in the equiatlent of 100 per cent of

CASH CHAGE: Sorting cut fimances sfter & divorcs sottipment can taie momthe

earnings. minus any other peansion
conlributions.

As Jeany approaches retirement
bvier funds wall be moved accordingly
o krwrer-nisk options, protecling her
pension pot at the time when she will
T least able to aford a loss in valge
*This will b chrine mstoemationlly, =n
it's taken care of for her. Many
standard stakeholders do ool affer
this,” says Doans. Charges for this
scheme start atl 1.5 percent o year,
dropping to | per cent after a decade.

Laikerz stakehhbers from all pension
Cofrpankes, Asgon's has lost valee i
e paacsl year. “Bul Lhis s a og-lerm
commibment,” stresses [Downs
“Jennoy has Gme on her sade amd ghen
thez mited options ailable to her
this = the best course ™
W Micola Dvmoris 01306 882959,
urew fremethaminuest. co.uk
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