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YOUR MONEY

Hut with the date just a few
mnniths away, John, Somersel,
has hii a nasty sheck alter
dmiplmiugw.rn&dhh;rhhg
calculations on hit mast recent
pension stalement.

Sinee 1985, his salary has
pscreased from 213,400 L EI:‘,EH.
Bl wherens 13 years
pension already m:'ﬂd- ]
an anpual retircment
income of £3,344, il has
omly imcremsed L3 per
cenl a year (o £5 918

John wix mnde
redundnnt by the
campany in 15495, His
benefils were deferred.

Bui then he rejoined
the firm three vears later
and restaried contribations.

Iu-;{':-llll:ul I.:ﬁl P inarat

undersiand
e has been so il
takd Money, "My retirement
income is of apmost imporianee.

How can these fgures be cormect?™

' The solution

JOHM is raizang legitomate questions
bist Bz 15 doing this far o lale in the

| The problem al
JOHHN B was coasting nicely e S O c
towarids retirement, secure in the
knowledge lh:t‘,ahhw Thiis s
earnings ai AT rer b
heien, wiaent: e bl Kept up L ] ]
coniribatbons o ihe pension
schieme and there was a

statement

Retirement plans may not be what

duy, sy independent
IS Mcoln
Dlm}:srflle m b kas hod
ane pension bul she thinks he has
twn separate schemes, one dating
fruan has first period of smplovment
and anolther from 1998
T firsd plarn was masle up of
gu;r;lnl.nﬂl mEndmiim paension (R
rights amd discrelionary, or exeess,
ones, During Lhe Limae U pension
et was abeferresl, Ghae Pwen paris
iaereasaed ol different rales
“hlin peess {0 chisck smmll prml m
leis peresion ook o see

they seem, reports Maisha Frost

revahuathen rates for both parts,” Dowrs
aayvh, “The discretionary proportion s
far — it cooulel b wed] over 80

| per cent of e whade ameuni. But the

l_

revaluation rabe |5 probably far less,
which is why the penslon has nol
griwm i be had
“He was unaware of this split. 1t
caitald even e that ncresses in
revaluationm an the excess side hove
nol beer mddlel. e must check ™
When dohn regoined the oo
Downs i confident b muhﬂ.hn;f;fn%n
& new plan with different rubes.
“ecnreliig Lo Uhe statemend, he did

Act now
to avoid
any pain

EVEN il yoa are in a
workes pension seheme, o
il s 18 will ibeloaer
everyLhing you capect,
=iyvs independent imancial
H '.-'ir_s.-l.-r E.mw
“Employees have (o
read the small prind,”~ she
=ayvE. “I've Seen 20 many
whio have (ailed 1o
understand ther plan,
what Lhe guaranbeed and
non-puaranteed benafis
CHmpinEtts mean”

conirbuted again

“If he knew then whatl
v knows now, what
wortld have been his
reaebion Lo D now
elad™™ sha ashkes,

Al thie very beast he
might have saved more or
Laken oul anolher scheme
Lo corpensale for Lhie
shortfall be s facing™

“A prajection of penswn |
benefits woull have been
available 0 him a decade
age when he ined ithe
company. How he must
reprel nol petting (has,

“Lt this case stir other
readers inbo action,”

T
Lower

Londen BEN
or el
Pieaze zend
o s, ot
originads, and adwms
includs your
plaote nuimiber.

i

nud transfer the defermod pension
into the new scheme

‘I fear the terms wers differont,
such as the frlrihu.ljnn rate from
emiphyer and empboyes, Eape
amount of salary scerued amd
pensicnable salary — was it hasie poy
(phus overtime or bomeses, wheeh i
nnerally ol peasiaabih-T

“These nre things e sheald s
eatmldoileed

Downs alken rejects John's view
thiad lais wieheme was index-linked.

“In difermient, the muaranieed pari
lans imereassed Bul the eocess has mol,
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CLOSE EYE: Always raad the small prist In sny ponsion iteratere

indieating i was nol mdex-linked.”
Jn:-hn‘a;ﬂ{huns are limited but he
coukd the brustecs why his
pension has grown so poorh

“But he may well get the ansser
that there are two pensions.” Downs
=iys. “The first in deferment has
inireases unrelibed o his salary.
s the: mranim part 15 execs= with
HEER aE fe ineredsse The seeona
et ks boeksil Lisarurrend ssloey
Bl Ve wwiaen qimee lissin gl nans

i Ppealen Pivapiome 400 i MM T iEeR
et el mprpvesl ook



